Running head: ETHICS IN BUSINESS RELATIONSHIPS                                                          2

ETHICS IN BUSINESS RELATIONSHIPS                                                                                                       2






INTERNAL BUSINESS RELATIONSHIPS
Student’s Name
Institutional Affiliation
Professor’s Name
Course
Date


For any organization to prosper, the maintenance of internal relationships is crucial. Internal links ensure a positive brand of the company as well as the customer's satisfaction. However, the overlooking of some aspects such as job discrimination and sexual harassment might ruin internal relationships.
An organization should ensure that the internal relationship is perfect among the stakeholders since it gives a picture of the external market. One of the domestic relations that can affect an organization is job discrimination. In this case, an individual is mistreated by the boss or colleagues because of their gender, race, physical challenges, or even the level of education (Bean, Green, 2013). There are some jobs that people say cannot be done by a specific gender, and that leads to someone losing the job, yet he had the best skills among the employees. Some are poorly treated due to their gender that may make them lower their self-esteem since it is something that they cannot control. In some working places, employees are paid or ranked according to their level of education. Someone with qualified skills may have the lowest rank or paid the weakest because of his level of education. The discrimination makes them lose interest in the job or instead prefers not to do the job correctly due to the small salary.
 Physically challenged people are the most discriminated since, for example, if one is blind, people tend to think they cannot operate computers, yet they have been taught how to use them correctly (Malachowski, 2001). Most employers cannot employ physically challenged people like the dump because they may find it to speak to them through sign language. Some are even abused by their fellows or also denied some services. This may make them also to commit suicide since they feel they are not accepted in any working place or society.
 Sexual harassment is unwanted or forced sexual advances. A working place with sexual harassment creates an uncomfortable working environment for all workers since they will develop depression, anxiety, and stress; thus, there will be a low performance of work (Malachowski, 2001). Some develop a loss of confidence while in the working place and even lack proper sleep and headache due to the stress. There will arise most cases of absenteeism because of fear, and this will decrease the productivity of an organization and underpaid wages. Some workers, probably with the best skills may prefer to altogether resign the job and hiring unqualified personnel will arise; thus, the training cost will increase. The cost increase can cause an organization to have financial problems that may lead to the loss of the business. Highly reported cases of sexual harassment in an organization may also destroy its reputation. No one will have the courage to work in that organization, thus loss of business. 
When an organization fails to work and handles the case of sexual harassment, it may be involved in expensive lawsuits. For example; there was a case reported at Florida packing plant by the EEOC about rape by some three supervisors, and a jury awarded plaintiffs 17.4 million dollars. Also, there was a case filed by a former employee of New York Global Group who refused the CEO’s advances, and the case was awarded 18 million dollars for the CEO's retaliation. The ethical practices in those companies are weak. An organization should implement the investigation process and state that such cases are not tolerated so that the negative behaviors are avoided.
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